NOTE: THIS FORM IS FOR INFORMATIONAL PURPOSES ONLY. DO NOT COMPLETE THIS FORM FOR FILING. USE THE ENGLISH
VERSION OF THE AOC-CV-530 INSTEAD. ‘ ) )

LUU Y: MAU NAY CHi SU’ DUNG VOI MUC DiCH THAM KHAO THONG TIN. KHONG DIEN VA NOP MAU NAY. S’ DUNG MAU AOC-
CV-530 BANG TIENG ANH BE THAY THE.

STATE OF NORTH CAROLINA }E’é‘%"s’o
TIEU BANG NORTH CAROLINA .
In The General Court Of Justice

County District Court Division
A Tai Hé Thong Toa An Cong Ly
Quan/hat Phan B6 Toa An Khu Ve

Tan ciamaayan Gomed tha lao déng COMPLAINT FOR
CIVIL NO-CONTACT ORDER

Address Of Petitioner/Employer . PURSUANT TO THE WORKPLACE
Dija chi cua nguyén don/chu thué lao dong VIOLENCE PREVENTION ACT
[JMOTION FOR TEMPORARY
NO-CONTACT ORDER
DON KHIEU TO XIN LENH

VERSUS CAM TIEP XUC DAN S CHIEU
CHONG THEO DPIEU LUAT PHONG CHONG BAO

Ton v cia ol cge by don ) HANHCONG SO
CIKIEN NGHI XIN LENH CAM TIEP XUC
TAM THOI

G.S. 95-262
G.S. 95-262

NOTE TO PETITIONER: This Form is for use by employers only. If you are an individual that has been threatenéd, please refer to either the “Complaint
and Motion for Domestic Violence Protective Order,” AOC-CV-303, or the “Complaint fer’/No-Contact Order for Stalking or
Nonconsensual Sexual Conduct,” AOC-CV-520. Check only the boxes below that.apply and fill in blanks. Additional sheets may
be attached.

LUU Y DANH CHO NGUO' NOP DON: MA3u don nay chi danh cho chi thué lao déng str dung. Néu-quy vi la mét cé nhédn da hay dang bi ham doa,
vui Iong xem méu “Pon Khiéu T6 va Kién Nghi Ra Lénh Béo Vé Vi Bao Luc Trong Gia Dinh”, AOC-CV-303
hodc “Pon Khiéu Té Xin Lénh Cam Tiép Xiic Do Hanh Vi Rinh Rép hoéc Tinh Duc Khéng Puoc Hudng
Ung”, AOC-CV-520. Xin chi danh déu vao céc 6 thich hop duwéi day va dién vao cac ché tréng. Quy vj cé thé
dinh kém thém trang néu cén.

1. The petitioner is an employer as defined by G.S. 95-260(2) in that:
Ngwoi nép don la mét chu thué lao ddéng nhw dwec dinh nghta trong'G.S. 95-260(2) bdi vi:
a.[_|the petitioner is a person or entity that employs one or more employees.
ngwoi ndp don 1a mot ca nhan hay td chirc thué mot hay nhiéu nhan vién.
b. [ ] the petitioner is the State of North Carolina or one of its political subdivisions.
ngwdi ndp don 1a Tiéu Bang North Carolina hode mét trong cac tiéu khu chinh tri ctia Tiéu Bang.

2. The unlawful conduct occurred in this county.
Hanh vi bat hop phap da xay ra & quan/hat nay.

[ ] 3. An employee of the petitioner has suffered unlawful conduct from the respondent and the unlawful conduct can be reasonably
construed to be carried out, or to have been earried out, at the employee’s workplace. The unlawful conduct consisted of: (Give
specific dates and describe in detail what happened.)

M6t nhan vién clia ngwdi ndp don 1a nan nhan cla hanh vi bat hop phap cta bi don, va co ly do hop ly dé tin rdng cac hanh vi bat
hop phap d6 da hay dang xay ra & noilam viéc cla nhan vién. Cac hanh vi bat hop phap bao gdm: (Cho biét cac ngay thang cu thé va
miéu ta chi tiét vu viéc xay ra.)
a.[_] The respondent attempted.to cause bodily injury or did intentionally cause bodily injury to the employee.

Bi don da cb géng gay'thirong tich hay da cd y gay thwong tich cho nhan vién dé.

(Over)
(Xem mat sau)
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b. ] The respondent willfully, and on more than one occasion, followed, was in the presence of, or otherwise harassed as defined
in G.S. 14-277.3A, the employee without legal purpose and with the intent to place the employee in reasonable fear for the
employee’s safety.

Bi don da nhiéu 1an cé y di theo, cé6 mét cung chd véi hay bang cach khac da quay rdi nhan vién nhw dwoc dinh nghia trong
G.S. 14-277.3A cho du khéng cé muc dich hop phap, va cac hanh vi nay cé y dinh khién cho nhan vién phai cdm thay lo s¢
v& su an toan ban than.

c. [_] The respondent willfully threatened, orally, in writing or by any other means, to physically injure the employee in a manner
and under circumstances that would cause a reasonable person to believe that the threat was likely to be carried out and that
actually caused the employee to believe the threat would be carried out.

Bi don da cb y hdm doa qua I&i néi, vdn ban hay béng bt ky cach nao khac la sé gay thwong tich cho nhan vién theo cach
ciing nhw trong nhitng hoan canh ma khién cho bat ky ngwdi cé tw duy hop Iy nao tin rdng nhitng viéc d6 rat co thé sé dwoc
thwe hién, va trén thuc té thi nhan vién da tin rang nhirng viéc ham doa sé duoc thuc hién.

[] 4. The employee that is the subject of the unlawful conduct was consulted prior to the filing of this Complaint and Motion in order to
determine whether any safety concerns exist in relation to the employee’s participation in the process.
Nhan vién la d6i twong cha nhirng hanh vi bat hop phap nay da duwoc héi y kién truée khi Don Khiéu T va Kién Nghi nay duoc
ndp 1én tda an dé xac nhan xem ho co thé gap bat ky van d& nao vé an toan néu tham gia vao thi tuc.nay khong.

Because Of These Acts Of Unlawful Conduct, The Petitioner Requests That The Court.Grant The Following Relief:
Vi nhirng hanh vi bat hop phap néu trén, ngwei ndp don yéu ciu toa an giup d& bang ‘cach ban hanh lénh dwéi day:
(Check only boxes that apply.)
(Xin chi danh dau vao céc 6 thich hop.)
1. A permanent no-contact order. (A permanent order cannot last longer than ene year.)
Lénh cAm tiép xuc dai han. (Lénh dai han c6 hiéu luc trong téi da mot nam.)
L] 2. A temporary no-contact order. (A temporary order cannot last longerthan-ten days.)
Lénh cAm tiép xtc tam thoi. (Lénh tam thdi c6 hiéu luc trong téi da mwoi ngay.)
[ ] 3. The temporary order to be issued ex parte (without notice to the_defendant) because the plaintiff will suffer immediate injury, loss, or
damage before the defendant can be heard in that: (expiain) ) )
Lénh tam thoi don phwong (khéng théng bao cho bi don)béivi nguyén don sé& cé nguy co tire thi bi chan thwong, mat mat hay
thiét hai néu phai che bi don trinh bay véi toa, cu théla Vi (giai thich)

AND
VA
(If you checked Block 3 above check a. or b..belew.)
(Néu quy vi danh dau vao cau sé 3 trén day, xin chon a. hoac b. dwéi day.)
[ ]a. | certify that | have made the_following efforts, if any, to give notice to the defendant and give the following reasons supporting
why notice should not be reqwred (explain)
Téi xac nhan rang tdi da né'luc theo nhitng cach sau day dé thdng bao cho bj don (néu cd) va ciing xin trinh bay cho toa
nhirng ly do sau day. dé&-giai thich vi sao khdng nén bét budc c6 viéc théng bao dd: (giai thich)

(Over)
(Xem mat sau)
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[ ] b. | certify that there is good cause to grant the remedy because the harm that the remedy is intended to prevent would likely
occur if the respondent was given any prior notice of the request for relief in that: (Give specific reasons why harm would occur if prior
notice were given to defendant.)

Téi xac nhan rang cé ly do chinh dang dé tda ra 1énh cAm tiép xGc nay, b&i vi nguyén don rat c6 thé tré thanh nan nhan cla
cac hanh vi ma an lénh sé& cdm néu bj don duoc thong béo trudc vé viéc xin 1énh nay, cu thé [a: (Cho biét nhing Iy do cu thé vi sao
nguyén don co thé bi hai néu bi don duoc théng bao trudéc.)

[ ] 4. An order directing the respondent:

Lénh budc bi don:

[ ]a. To not visit, assault, molest, or otherwise interfere with the employer or the employer’s employee at the employer’s
workplace, or otherwise interfere with the employer’s operations.
Khéng duwoc dén thdm, hanh hung, quéy ray hay bang cach khac lam phién chi thué lao ddng hay nhan vién lam viéc tai
cbng s& clia chl thué lao dong, hodc bang cach khac can thiép vao cac hoat dong kinh doanh clia chi thué lao déong.

[]b. To cease stalking the employer’s employee at the employer’s workplace.
Ngtrng hanh vi rinh rép nhan vién lam viéc tai cong s& clia chd thué lao dong.

[ ]c. To cease harassment of the employer or the employer’s employee at the employer’s workplace.
Ngtrng hanh vi quay réi chi thué lao dong hay nhan vién lam viéc tai cong s& clia chi thué lao dong.

[]d. To not abuse or injure the employer, including the employer’s property, or the employer’'s employee at the employer’s
workplace.
Khoéng duoc nguoc dai hay lam hai cho chi thué lao ddng, gdm ca tai sdn hay nhan vién lam viéc tai cong s& cla chi thué
lao doéng.

[ ]e. To not contact by telephone, written communication, or electronic means the employer or the employer’s employee at the
employer’s workplace.
Khoéng dwoc lién lac qua dién thoai, van ban hay dwong dién tlr véi chd thué lao dong hay nhan vién lam viéc tai cong s&
clia chu thué lao ddng.

[_]f. Other relief sought:
Céc lénh khac dwoc yéu cau:

[ ] 5. To treat this verified Complaint as an Affidavit for all purposes requiring an Affidavit.
Phai coi Don Khiéu Té dwgc xac nhan nay nhu mét Ban Khai Hivu Thé dé cé thé stv dung'cho tat cd cac muc dich yéu ciu c6 Ban
Khai Hlru Thé.

[ ] 6. Other: (specify)
Lénh khac: (cho biét cu thé)

Date (mm/dd/yyyy) Signature @f Person Filing Complajnt
Ngay (thang/ngay/nam) Chr ky.cua’ ngudi nép don khiéu to
VER:IFICA'I:ION
XAC NHAN
I, the undersigned, being first duly sworn, say that | hold the p@sition of (position with petitioner) in this

action; that | have read the Complaint and Motion; that the"matters and things alleged in the Complaint and Motion are true except as to
those things alleged upon information and belief and_as-te:those | believe them to be true and accurate.
T6i, ngudi ky tén dwdi day, sau khi tuyén thé theo dingithd tuc luat phap, xac nhan réng t6i co chirc vu
(tén chire vu tai cong ty ndp don) trong vu nay; rang toida doc Don Khiéu Té va Kién Nghi nay; réng nhitng vu viéc dwoc néu trong Don
Khiéu Té va Kién Nghi nay la ding sw that theo.sw’hiéu biét truc tiép cla t6i, con nhirng viéc khai ra c&n cv vao sw hiéu biét gian tiép thi
toi cling tin twdng la dung sw that va chinh xac.

SWORN/AFFIRMED AND SUBSCRIBED TO BEFORE ME |32 (hoidbony) -
TUYEN THE/XAC NHAN VA KY TEN TRUPOC MAT TOI

Date (mm/dd/yyyy) Signature Signature Of Person Signing Complaint
Ngay (thang/ngay/nam) Chi ky Chir ky cta nguwoi ky don khiéu to
[ ] Deputycsc [ |Clerk OfiSdperior Court [ ] District Court Judge Name Of Person Filing Complaint (Type Or Print)
Ph6 LSTTT Luc SuToéa Thuong Tham Tham Phan Toa An Tén cta nguoi nép don khiéu té (danh méy hay viét chiv in)
Khu Vuc
D Assistant CSC D Designated Magistrate
Phu T4 LSTTT Quan Toa Buoc Chi Binh
Date My Commission Expires (mm/dd/yyyy)
D Notary Thoi han nhiém vu cda t6i sé hét vao ngay (thang/ngay/
Cong Ching Vién nam)
County Where Notarized
. SEAL < Quén/hat noi déng dau cbéng chirng
DONG DAU
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